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LETTER OF TRANSMITTAL. 


* Department oy rnE Interjor, 

Biueac ok Education,* 

Wituhingfon, March 22 , 1909. 

Sir: In pursuance of the recommendation of Prof! Edward L. 
Thorndike. of Columbia University, who, at my request, lias assisted 
this office in the rearrangement of its statistical schedules, the plan 
1ms been adopted of separating the regular statistical inquiries of 
the Bureau of Education into two divisions. The inquiries of the 
fii*st division are made annually as heretofore, *and are published 
in the Annual Report of the Commissioner of Education. Those 
o[ the second division are arranged in a series of five, one of them to 
he conducted each year, and the five-year cycle to he repeated in each 
successive five-year period; the results of the inquiries of this second 
division to he reported in various issues of the Bulletin of the Bureau 
of Educal ion. 

According to the present plan the inquiries of this cycle will l>e 
made as follows: 

First year, the teaching force. 

fe Second year, the body of learners (“pupils" and “students”). 

Third year, the curriculum. 

Fourth year, the fiscal side of educational administration. 

Fifth year, special education. , 

The manuscript which I have the honor to transmit herewith is the 
first of these special reports in the five-year series. It presents a 
variety of significant facts with reference to the education, experience, 
and salaries of teachers in our secondary schools. It seems clear that 
such facts, wjpeh have not been so fully presented in any former pub- 
lication, will he of use in many ways to the authorities in charge of 
our educational systems and to that general public .on whose opinion 
our systems of education must rest. I have the honor to recommend, 
accordingly, that it he published as ! one .humbe’r of the Bulletin of 
the Bureau of Education for the. current year. 

Veftyi respectfully, 

/ - Elmer Ellsworth Brown, 

* # .... 

# * * Commissioner. 

The* Secretary ok the Interior. 
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THE TEACHING STAFF OF SECONDARY SCHOOLS* 
IN THE UNITED STATES. 


INTRODUCTION. 

This bulletin reports facts concerning the salaries, -the amoun^of , 
education, and the amount of experience in teaching of men and of 
women in public and in private secondary schools in the United States. 

It shows t/he typical condition and the variations from it of each fact - 
for each group, and makes certain obvious comparisons between the* 
groups. The author lias attempted also to unswer the important but 
somewhat intricate questions concerning the relation of education, 
experience in teaching, and personal gifts to financial recompense and 
to efficiency in teaching, of which they are, under certain conditions, a 
measure. 

The types and variations in respect to salary, extent of education, 
and length of experience in teaching are estimated, for the country as 
a whole, from the data for approximately five thousand teachers, who 
were chosen so as to represent impartially the entire teaching staff 
in each of the groups. They may l>e easily calculated for the men and 
women* teachers in' public high schools of several States separately 
from data given in Section IX. The relations of education and 
experience in teacliing to salary are estimated for several States and 
other significant local units separately. Differences in the cost of 
living and in other economic conditions make any estimates of these 
relations for the whole country too ambiguous to be of service, 

I. -THE NATURE OF THE DATA AND THE SOURCES QF ERRQR. 

TJJie data obtained from secondary schools concernilig the status of 
tlnur teachers canidn -rCsponse to the blank reprinted below. The 
data were not furnished at klhin the case of some few public schools . 
and many private schools. They were incomplete in still other cases, 
the optional list of individualized facts natfrrully being omitted as a 
. general rule by the very large high’schools. 

There is probably a tendency on the part of those private schools 
which are below the standard in their locality in respect to the salaries 
and preparation of their staff, to withhold the data more frequently 
than is done by those which are above the standard. I should^ in 
fact^ consider that to estimate for private secondary schools as a whole 
from the selected group that do report, it would be proper to figure 
the non-reporting institutions as about 1ft per cent lower than those 
yfeporting, in salaries and in the length of education of the staff. , 
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There is a ttfndeilcy to include in the reports teachers of the dc- 
nientary graders; but tliis error can be detected by nieans of certain 
facts rcpifftcd In the general blank. The staff of the United Stales 
Bureau of Education. eliminated such cases from the records.- 

Sjxrltf inquiry blank of the Bureau of Education. 

The information mulct “Special,” in all proba ility, will not be asked f,ir again 
for at least five years. |t is therefore of the utmost importance that it be given in 
Complete form and of course with great pains to attain jK'rfect accuracy. 

MPKUIAl,. 

Givo below the number of teach ere (including the principal* receiving in cadi " 
the approximate annual nulary indicated. In <u<e of\.a private whonl nUite huw 
many of each salary -receive hoard ami lodging in addiliun. 


/ 


Mon 

Women 

Hoard an 1 1 lodging. 


thuntHw. *Z"' *S U i *s° *z'r t %£° ; 

. t „ . — - . _ — 


V*!” ' *Ir ( ! llH Jl ;«mto I |i , 40 (mo. 11.500 tt* slmnkmo . |_ , ..mkh u ' $:t a Mur 

!. " ‘W. I *1,299. *1,399. ; 11,499. $1,990. $2, JUS. I *MJ99. uum- ^ 


Men... 

Women 

Iitoard and lodging. • ■ 




Give number of toachcre (including the principal ) who have had regular high win ml. 
normal, college, or other higher education beyond the elementary wheal extcndiim 
over the periods indicated. J . ' 


Men 

Women. 


fh 


than 1 ^ I **P U* 4 ; 4 mi to h i, up lu x * up to ii , ;i 1 1 p to in Hi vrun 

year. Jt*urs. : ^rars. j years, ■ years. yeiuv ' years or 


Give number of teacher* (including the principal) Ho have^uight ([irevimwt,, 
the year 190G-7) the number «f yearn indicated. x . 


& ' 


Men. 


Women. 


Men 

Women. 


*I/es» 


l ymr* | 1 ***"' 2 y, ' ar! '* 1 3 > ‘‘ urs - ■ f^n. 5 j^rs. j f.^vmrs. \ 7yvp*. 


8 yeyrs. I 9 years. I 10 10 I 1® to 19 | ao to 24 
\ 1 j y^cs. yearn. ( 




1 


25 to 29 30 to 34 
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NATURE OF THE DATA AND S0UBCE8 OF ERROR. 

ALTERNATIVE FOR 4. 




In lieu of the Btatiatics asked for in tho three special tablee above, it would be more 
useful to the bureau to have thp same information $?ivcB in tho form indicated in tho 
table below. Til column (A) give the name of tho individual teacher; (D) ecx; (C) 
Biliary p ; er year in catih; (D) state whether or not board and lodging are included; 
(K) ^tate the subjects which he, or she, teaches; (F) the number *of years the teacher 
'■pent as a student in high school; (G) number of years as a etudon., in a regular normal 
school, or other school of higher education beyond the high school; (II) yeare of 
tcudtiing experience previous to this year. * 1 , 

'l'he information given below will bo treated as confidential with respect to tho insti- 
tution and individuals. In case tho information requested be given in the following 
table, the summarized statistics asked for in the three special tables u1k>vc may be 
omitted. 


- ■ 

A. 

B. 1 

c. . (P. I 1 K. 

' 1 . . 

K. I 

t 1 

<v| >'• 

Stum** ot hlph school 
lout-lien. . 

i Sex. ! 
i ; 

i ! 

Annual * ;U)( j BnltjwLs By oat li. , 

bulan*. lotlKlngt _ 

Yours 
cdura- 
1 llun In 
II. S. 

Years | Yean 
hevohd * exper.* 
II. S. ; enoe. 

- ■ * • j - 


! •: ! 1 


1 

i 

' ’ ^ I 

! 1 

i ' | 

1 i ■ 1 

i 


A 

!• 

! . 

III* 

! 

' 


(SlKimturi) and tltio of<» Ulcer mating this report.) (Post-ofllco atid street address.) 


* In t lie case of salary amounts there is the possibility, especially in 
the case of private schools in cities, that teachers who give only part 
4 ){ their time in return for tho salary will be included without a note 
to that effect. This will, however, happen only rarely, for the insti- 
tutions concerned will haturally protect themselves against any too 
low estimate of.t^eir salary, schedule. Where some teachers receive 
much less than the.genoral average for the school I have therefore 
been very cautious in including them. „ There are perhaps a very few 
such cases of part-time salaries included in the caso of private schools 
iy cities. On tho other hand, there are counterbalancing cases of 
teachers in private schools who aro required to give more time to the 
‘ wor$ for which the salary is paid than is the case in public highschools. 

The inequality in the length o^tho school year for which the salary 
is given is not exactly a source of error, hut is a factor which must be" 
considered in interpreting the salary amo^rits, and particularly the 
variations toward y$ry low amounts, which come largely from the 
Southern States. 

, It is not desirable to raise the salaries for school years <$f less than 
the standard length, for the reason that, after all^the salary as it 
stands is, in most cases, the teacher’s income. We do not know that 
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he gets or can get a proportionate increase by utilizing t lie excess of 
leisure that he has. He probably- very rarely does. It seems" be^t, 
then, to omit any hypothetical correction of the data and to trust to 
the reader to remember that the average length of year for which the 
salaries stated are given is somewhat under the standard 180 school 
days, and also that some of the very low salaries are /or short years, 
i The len S th of y 6 * 1, is not much below the standard, for the schools 
concerned are high schools, very few of which are situated in com- 
munities unable to support a full school year; and the very lowest 
salaries are often for a standard school year. 


ERfeOK8 IN THE AMOUNT OF EDUCATION REPORTED. 


The reports on the amount of education are the least secure and un- 
ambiguous. There is, on the one hand,- a tendency to neglect the 
definite request to include years in high school in the computation. 
A record of 4 years in high school and 4 years beyond high school in 
the alternative form will thus be sometimes counted in th^lf 4 up to 
6 years'’ column instead of the “8 years” column. There is also *a, 
tendency to misunderstand the meaning of “ up to ” as “up through,” 
and thus to score 4 years in the “2 up to 4 years” column, 6 yeare in 
the “ 4 up to 6 years” column, and so on. The form of the blhnk was 
designed to give opportunity for properly counting parts ov a year 
(as, for instance, attendance on summer sessions), but it would have 
been a less evil, perhaps, to have used the headings “1 year,” *“> 
yearp,” “3 years,” “4 years,” “5 years,” and so on. There is, on the 
other hand, a tendency .to estimate, as belonging to high-school 
education, years which should, by the customary definitions, count 
only as elementary education, and to estimate as collegiate education 
years which, by the customary definitions, should count only as sec- 
ondary education. The alternative form gives a check upon the 
first two of these errors of the reporting officers in the many cases 
where it, as well as the upper part of the special form, is filled out. 

In the cases where it is not filled out, usually cases of large schools, 
the internal evidence of. the record or knowledge obtained from other 
sources can serve as a check. If, for instance, in a large Massachusetts 
high schopl we have a record like the following: 

2 up to 4 4 up to 6 * 6 up to Eli.. ,, 8 ua dST 9 

o 2 .7 "**2 0 


it is almost a certainty that the reporting officer put the sixes in tht 
“4 up to 6” column, the eights in the “6 up to 8” column. For tht 
complete of four years in high school and four .years in college if 
aa general amongst the teachers in Massachusetts hjgh schools that 
the existence of a school of 1 1 teachers with only 2 of that degreed 
education is far lees likely than the existence of error in th6 report 

-.v /.. ; 
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In estimating the condition of the secondary school staff jn general 
with respect to length of education from the returns of the present 
census I have, where boftl an* given, taken the alternative form 
record in preference to the general distribution, have eliminated 
teachers in elementary grades, and have omitted from the calculation 
cases wdiere it seeded highly probable that the reporting officermis- 
understood the blanks; but I have not interfered with the report^ig 
officers judgment as to what constitutes elementary education or 
education in advance of it. If the undetected misunderstandings of 
the request to include high-school education and of tho meaning of 
"up to" outweigh the overestimations of the length of teachers* edu- 
cation beyond a typical elementary school, the general results will 
rato the length of the education of secondary school-teachers too low. 
If the reverse is the case, they will rate it too high. 

I have gone to the pains of measuring the influence of these com- 
bined opposite errors in the case of public, high schools by a special 
inquiry sent to 1,000 individual teachers, the following letter and 
form being used: 

Department op the Interior, ■ 

% Bureau op Education, . 

W(uh\r,gtoT\t 


Pear Sir: In order m verify the accuracy of the records of this bureau concerning 
the high school teachers of the United States, there is need of a more detailed report 
from several hundred teachers. 

Will you, accordingly, be so good as to answer tiro questions on the accompanying 
blank, returning the answers in the inclosed emroope at once. The facts as your 
individual record will be held by this bufw£^ confidential information, only the 
summaries of returns being published. 

Very roepeetfhlly, 1 

„ Elmer Ellsworth ^rown, 

Commiuxoner of Education. 

Department op the Interior, 


Burrai/op Education! 
Washington. 


Name of teacher,. 


Post-office ahd street No ; State 

Give the following facts regarding your education and preparation for teaching in 
the schools named : 

In elementary schools of— 

(OlTsottj or rlUaggjpd Stats.) 


, from 18 ... to .... (L yeanV 


= 7 — ^ 
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In high schools of— 


(Give city or villa** and Stated 

** • 


Iri normal wohool*— 

((Hvo name of Institution ami Statf.) 


- , from 18.*. . to ... . (i. o. ( ... . ycanu. 
. , from 18. . . to ... 4 (i. e. ( .... year?). 


F\>, 


from 18. . . to ... . (i. o., 
frx>m 18. . . to ... . ( j. ( ». t 


In college* <>r univereilioe— 

(Ul vn nuiM of Institution and Statu.) 


, from 18. . . to 
from 18. . . to 


(i. **■. 
ti- i'., 


. . . yearn i. 

. t 

. . . yeurn). 


. . Veam'). 
. .yoaix). 


Give the number of years you have taught in each of the several places, naming 

tlw>m KaIgo.* ■ ^ 


item below: 

(GIvp city or villa** and State.) 


Salary* received for the— 

First year, 

Second year, $ 

Third year, $ 

Fourth year, $ 

' Fifth year, . 


* » fi^f^ 18 ... to ... . (i.o., .... yearn) . 

** from 18 ... to (i. e yoara). 

• • fr° m IS. . . to ... . (i. (v yearn). 

. , from 18 . . . to ... . (i . e. years). 


Sixth year, * $. 

4 

Seventh year, $. 
Eighth year, $. 
Ninth year, $. 
Tenth year, $. 


The returns from this special inquiry show that in the case of public 
high schools neither of these erraraie of great magnitude in the original l 
reports, and trfat they nearly counterbalance each other. 

. ( * ERRORS IN LENGTH -OF EXPERIENCE. 

The reports concerning length of experience in teaching are subject 
to five sources of error, one of which is important.' These are: First, ‘ 
the tendency to report roughly, especially in round numbers; second! 
the tendency to avoid a statement of 0 years; third, the possible* 
tendency of some women to reduce the number of yeare; fourth, the 
tmdeiioj of a school system, to be generous in rating its staff for ja 
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amount of. experience; and fifth, the tendency to report the number 
of years of experience in the present school system, instead of^the 
U4 nl number. This last source of error is the important one, because 
its frequency and its amount of influence can not well be measured. 
For the other four, rational allowances can be made, so that no one 
of them does any harm of consequence. But the magnitude of the 
influence of the fifth, due to the misunderstandings of individuals or 
reoording officers, can not be foretold. I have therefore gone to 
some pains to measure it with the help of the special inquiry described 
above. 

The special inquiry shows that the error of reporting experience in 
the present school only is very rare in the case of the individu- 
alized returns, being made by only about one teacher in fifty. It is 
probably somewhat more frequent in the cases where the general table 
is made out by the school principal or secretary. 

There is another tendency wliich is not really an error, except in 
view of .the wording of the bldnk, and of the fact that in the presenta- 
tion of the data it is desirable to estimate the length of experience up 
to the year in which the given salary is recc : ved. This is the tendency 
of a person w'hose career is, say, 1904-5, first year of teaching, salary 
$500; 1905-6, second year of teaching, salary $600; 1906-7, third 
year of teaching, salary $725 — to report, salary, $725; experience,' 
three years. This occurs in over a third of the cases. 

If the reader will bear in mind the nature of the data, he will 
now'here be misled by the summaries that follow. In cases where the 
conclusions are subject to any considerable influence from the above- 
mentioned sources of error in the original reports, the fact will be 
stated. 


II. — THJJ TEACHING STAFF OF PUBLIC SECONDLY SCHOOLS. 

Salaries . — The qalaries of men teachers in public high schools range"** 
from less than $30|| to $3,500. If the principals of the schools are 
included the upperTimit becomes $5,000. There is no one salary that 
can properly be called typical in the sense of representing a tendency 
about which all the salaries cluster closely. If one were compelled to 
choose one amount as the most likely amount, to be received by a 
teacher or principal (in the vast majority of our high schools* the prin- 
cipal is a working teacher, giving much over half of his time to class 
instruction and class management), the amount would be $700. Their 
median salary is $900; that is, of the men engaged in public high- 
school work there ore as many who receive less than $900 as therettre 
receding more than $900. Of. a hundred such men 5 receive le^s 
tl^|/ $500, 61 receive from $500 up to $1,000, 27 from .$1,000 up to 
dk) # 10 from $1,500 up to $2,000, and 7 from $i2,000 up. .Over half 
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(63 per cent) of them receive from $600 to $1 ,000, inclusive. 0 Figure 
1 repeats these facts, and gives at a glance the general financial status 
of the men engaged in public high schools in the United StatesfT 





Fi°. 1.— Relative frequencies of different annual salaries of men teachers In puMc high schools. The 
horizontal line Is a seals of salary amounts from 0 up. The total area equals 100 per cent. The area 
Inclosed between perpendiculars erected at any two points ort this horizontal scaJo gives tho frequrncy 
(In percentages) 6f salaries between tho two amounts corresponding to the two points. The dash line Is 
derived from estimates fflSm too few cases to be very reliable. 


The salaries of women engaged in public high-school work range 
from less than $200 to the group $2,500-12,999. As with the men, 
there is no one salary amount m _ 
which is typical in the sense _ f 

of representing a true central 
* tendency; $550 would be the 
most suitable choice if a choice 
had to be made. Nor would it 
be so misleading as the corre- 
sponding $700 would be in the 
case of men; for half of the sal- 
aries are between $400 and $675, 
inclusive. The median salary is 
$650. Of a hundred women 22 
receive less than $500, 59 from 
$500 up to $1,(100, 14 from $1,000 
up to $1,500, and 5, $1,500 and 
over. Figure 2 summarizes the 
general financial status of women 
engaged in public high -school 
work. 


% 


Flo. 2.— Relative frequencies of different annual 
»feri« of women toechcrs In publlo high 
robooU. For e^lanstlon of tho diagram, mo 
tho legend of figure 1. 


The teachers’ education.— The, number of yeans that the man en- 
gaged in secondaiy school work spent as a student in high school, 
normal aohe cbll^ge, or other institution beyond the elementary 
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school ranges from 0 to 13, or possibly higher in a few cases. There is no 
close adherence to any one type the country over, though 8 years is t£e 
mosjtcommonlength. The median length is 7 years. Of ahundredmen 
10 have had less than 4 
years beyond the ele- 
mentary school, 45 have 
ha<jL f rom 4 up to 8 years, 

30 have had 8 years, and 
15 have had 9 years or 
more. Three-fifths 
havehad 6, 7, or 8 years. 

Figure? shows the facts. 

The length of educa- 
tion beyond the elemen- 
tary school in.thecaseof 
women teachers ranges 
from 0 to 12 years, or 
possibly higher in a few 
cases. The typical con- 
ditionisS years. There 
are somewhat more 
women who have had 8 
years or more than those who have bad 7 years or less. Of a hundred 
women, 6 or 7 have had less than 4 years beyond the elementary school, 
40 or 41 have had fiom 4 up to S years, 41 to 42 have had 8 years, 
and 1 1 or 12 have had 9 years or more. Figure 4 shows the facts. 



Fig 3. — Relative frequencies of different amounts of education of 
men teachers in public 4ili:h schools. The tiorisont&l lino Is a 
scale of length of education l>eyond tho ewmontary school (in 
years K Tho total aroa equals 100 per cent. Who area inclosed 
Ix'lwoon two perpendiculars erected at 0 an<k 1 gives the per 
rent of teachers rvpor tod with loss than 1 year's education be- 
yond the elementary school, and similarly for any other such 
arrf. The dash line is derived from estimates from too few cases 
to t)o entirely reliable. 



Flo. 4.— Relative frequencies of different amounts of education of women teachers In publto high schools. 
For explanation of the diagram see tire legend of figure 3. 


Experience in teaching . — The amount of experience in teaching, 
previous to the year for which the salary was reported, as measured 
in years, ranges for the men from O^kHteyond 50, though there are 
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only about three in a hundred who have taught over 30 years. The 
mquiiy for atypical length would, of course, be absurd. The median 
is probably 8 years. That is, as many public high-school men have 
taught over 9 years as have taught 7 years or less. Figure 5 gives 
the facts as reported concerning the amount of experience of the men 





i - 



Fio. «--Same u flguro 5, but oorroctrd tor ovcrreports ot! and 10 y«rs and tor the rough grouping »|,ovo 

10 year*. 


l- 



no. 0t eipw1ww# ,n Potion only «d fbr th 

t«n<WIcy to Include th « year lor which the miary reported vu received. 



teachers and principals. Figure 6 gives the same facts corrected 
for the tendenoy to rough report and to overreport round numbers. 
Figure 7 gives an estimate corrected also for the tendency to report 
the length of experience in the present position, to report cases of 

\ 
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0 years inaccurately, and to include the year for which the salary 
reported wusfoceived. . 

The length of experience ranges, ft* women, from 0 years to heyond 
60, with about two in -a hundred who have taught over 30 years. 
The median is probably G years. That is, probably as many public 


JSL 



Fm. R.— Relative frequencies of difTr.rt'nl amounts of experience in teaching of women tear tiers In public 
high schools (as reported). For explanation of the diagram si* the legend of figure 5. 

ti - 


to — 



Fiu. 9. -Same as figure* t*. hut corrected for ovrireports of 5 and 10 years and for the rough grouping above 

^ 10 years. 


# ‘ 



Flo. 10.— Same as figure 9* but corrected also for reports of experience In patient position only and tor the 
tendency to Include the year tor which the salary reported was received. 


high-school women have taught 7 years or^more as have taught i 
years or less. Figure 8 gives the facts as reported. Figures i 
&nd 10 correspond to figures 6 and 7, giving for women the sami 
information that figures 6 and 7 give for mem 
76270-09 2 
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\ , - , ^ 

III— THE TEACHING STAFF OF PRIVATE SECONDARY SCHOOLS. 

» Salaries . — The salaries of men engaged in private sec-ondarv- 
8eWk\ work range frftn less than $300 (no provision of hoard or 
lodging being made by the school) to an unknown upper limit, which 



Flo. 11. Relative frequencies of rltfToront annual salaries of men touchers In private srcxjmlary sch (mb. 
For explanation of the diagram the legend of figure 1. 


is at least $7,000. a Making an allowance, in those cases where 



L 

U ' 


Tncbcn who are the owners of private schools Id some of the large citiee may In some cases exceed this 
flfure by a considerable amount, but their inooroe is then to be considered as a salary for educational serv- 
loea plus a pmfttfram business sagacity and enterprise hmT risk. 

. *9°* °* ***• •cbools Is reported as having 14 secondary and 38 elementary pupils with oflly one 

T®"' * but She teachas 12 hours out of every 24/’ teaching everything from "the fifth grade to Ct*ro.” 
She is reported as having studied 3 yeefs In ahlgh school and 4 yean heyoad. the high school, and as reoeir- 
tng no salary except board and lodging. 
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Of a hundred women 35. or 36 receira less than $500, 52 from 
$500 fip to $1,000, 9 or Mo from ^000 up to $1,500, and 3 
? 1 . 500 Y<>r over. Figure 12 /hows the general facts of their financial 
status. . 

The teacher' 8 education.— The length of education beyond the ele- 
mentary school ranges in the case of private high-school men from 0 



Km. 13.-- Relative frequencies of different amounts of education of men teachers in- private secondary 
schools. For explanation of the diagram, see the legend of figure 3. 

to 13 years or more; the typical* length reported is 8 years, and the 
number reported with 8 years or more equals the number reported 
with 7 years 6r less. Of a hundred men, as reported, 7 or 8 have 
had less than 4 years, 24 have had from 4 up to 8 years, 37 or 38 
have had 8 years, and 31 have had 9 years or more. Figure 13 shows 
tlie facts. 

I he length of education beyond the elementary school in thelcase 
of private high-school \y>mcn ranges from 0 to 13 years v There is no 

clearly typical condi- 
tion, 8 years ' being 
the most frequent, 
but 7 years being 
the median length. 
There are somewhat 
more women who 
- - have had 7 yeaiAor 

Kio. 14.— Relative frequencies of dtffefeat amounts of education of lllor ° ^ lttl1 have mid 
women teachen Id private secondary scboola. For explanation of 6 years Or less. Of a 
the diagram see the legend of figure 3. hundred Women, 14 

or 15 have had less than 4 years, 40 have had from 4 up to 8 years. 
24 have had 8 years, and 15 or 10, 9 years or more. The facts aife 
shown in figure 14, 

Experience in teaching . — Of th^*jprivate high-school men, about 
4 fer cent have taught 30 years or more. * Probably as many have 
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f *r 

taught 9 years or more as have taught loss than 9 years. Figure 1 r> 
gives the facts jus reported. 

* 



Fio. 15.— Relative frequenclns of dlflerent amounts of exporioneo in lem-tungof impii Nvu-hwn* In private 
secondary schools. For explanation of tlm diagram si'*' the lo^end of finuri' 5. 

« * 



Flo. Id. — Relative frequencies of (Micron t amounts of exjxirmnce in tcarliing of women tciirhor* In private 
secondary schools. For explanation of the diagram see the legend of figure 5. 


(>f the private high-school women, only 2k per cent have taught 
30‘ycarfl or more. Probably as many have taught 7 years or more 
as-havo taught less than 7 years. Figure 1(> gives the facts as reported.- 



IV.— MEN TEACHERS AND WOMEN TEACHERS COMPARED.*! 

Figures 17, 18, 'and 19 show the differences between men and women 
engaged in public secondmty education with respect t<*[ salaries, 
amount of education, and amount of experience, jus reported. That 
men are paid more is of course a familiar fact,' but that they have 
less education as a preparation has been unnoticed, and that they 
remaih in teaching so little linger than women is a fact which flatly 
contradicts common opinion. It is also to be noted that there is 
hot so much difference in the pay for the same (or ostensibly the 
same) work as the average salaries usually quoted mislead one into 
believing. The average salaries are compounded in part of, and 
overinfluenced by, the few large salaries paid to heads of depart- 
ments, principals, and those whom we may call “managing teachers/' 
who, without official recognition in title, are expected to do the lion’s 

sha^e in the organization and control of the school. All these are 

— * — .. . . — - — , 

• Ttoa iattnaaoB of tb» aouiMt of mar dtaortbed Id Section I & to nearly the same lor men and tor women 
that U* oQCDpitdioa may be mad* froci U» data as nportad without rUk'ofagyerror wortti oooeidartag. 
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much more often men than women. Consequently, whereas in ou 
group the average salary of a man is about 41 per cent greater than 
that of a woman, the median salary is 38.5 per cent greater, and 
the modal salary (that is, the-most frequent or most typieul salary) 
is only 33.3 per cent greater. 

Only one-fifth of the women reach the median salary for a m&n; 
over five-ninths of the women have as long an education as 1ms the 




median man ; not quite two-fifths of the women have taught as long 
as the median man. Or, turning the comparison the other way, 
about four-fifths of the men reach tho median salary for a woman; 
two-fifths of, the men have had as long an education as has the 
median woman; three-fifths' of the men have taught as long as the 
median woman* 
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With tlio teachers in private secondary schools two of these rela- 
tions are different. The difference in salary increases, only one- 
•** eighth of the women reaching the median salary for a man. The differ- 


i* _ 



Fin, lV.—Men and woman tew* here in public high sc hoolsgeom pared with respect to length of <*x|wieno«! 
In teaching. The continuous line refers to men; the dotted line to women, 

ence in education is reversed, only a fourth (27 per cent) of the women 
equalling or exceeding the median man. The comparison as to ex- 
perience results as it does with the public high schoolteachers. 


V, — TABULAR SUMMARY. 

f 

Tables 1, 2 , and 3 summarize the data as reported for men and 
women teachers, in public and private secondary schools, with respect 
to salary, length of education beyond the elementary school, and 
length of teaching experience. 

' ; . 

Table 1. — Relative frequence* of different annual salaries of secondary school-teachers 
0 (m percentages) > 

Each entry In the table given the percentage of teachers of the ’class stated at the top of the column * ho 
- receive the Ralary statinl at the left of the entry. 


ruhliCfPchool.H. | Private schools. 


4 

Salaries. 

, 1 

! Men. 

! 

1 “ 

1 Women. 

Men 
(ttttl- i 
mated).* , 

Women 
i (estl- 
, mated).* ; 

i 

; Men, 
plus 
board , 
and 

j lot 8 

j served). 6 

W’Aien, 

, plus 1 
, tx>ard ; 
; and 

j served).^ j 

Men. 

1 without 
1 board 
and 

lodging 
(ob- 
served). c 

Women, 

without 

,l>oard 

and 

lodging 
(ob- - 
served).** 

I<eas than $400.; 

0.8 

4.9 

2 6 

18.7 

. *4.1 

35.2 

2.8 

19. H 

MOO to $499 . . . < 

1 3.9 

10.7 

2.1 

10.7 

. 8.7 

16. ; 

2.3 

16. H 

$600 to $599 

6.8 

15.8 

; 5.0 

14,1 

11.6 

10.7 

4.3 

152 

$800 to $699 

13 4 

» 17.9 

6.9 

12.7 

• 18.0 

10.7 

- 7.3 

12.0 

$700 to $799 

11.2 

9.2 

9.2 

10.3 

14.0 

9.9 

8. 1 

8.9 

$800 to $899 

10.5 

7.4 

8.6 

84 

8.7 

3.4 

0.8 

,9.5 

$900 to $999 

9> 

8.8 

10.8 

6.2 

• 4.7 ! 

! ■ 1.3 

9.4 

4.6 

$1,000 to $1,099 

10.5 

4.2 

10.0 

4.8 

9.9 | 

2.1 

10.6 

6.3 

$1,100 to $1,199 

5.0 

1.8 

3.2 

1.6 

1.8 

.5 

2.5 

arrr 

$1,200 to $1,399 

5.7 

4.7 

6.7 

1.2 

2.9 ! 

.4 

6 3 


$1,300 to $1,399 

2.5 

* 1.8 

2.8 

.9 

.6 


3. 1 

. 7 

$1,40*0 $1,499 

2.7 

2.0 

6.3 

.8 

1.8 


6.8 

.4 

$l,600To $1,999 

lfeO 

4.7 

12.7 

1.9 

8.7 

.4 

1 14.4 

2.6 

92,000 to $3,49$ 

4.2 

.3 

6.2 

.9 

1.8 

2.0 

6.3 

.6 

93,600 to $2,999 

2.0 


3.7 

.6 

.6 


4.8 


$3,000 and over 

- i* 


3.6 


1.8 


4.1 


1 



1 

1 

i 




•The estimating oonoemed Is the assignment of a probable cash value to board and lodging In thoae 
oa ten where they- were received by the teacher In addition to nls cash salary. 

* These coin mm give the frequencies of different cash salaries for those teachers who received also board 

and lodging, * 

• Then obtumiu give the frequencies of different cash salaries for those teachers who did not receive 
any further fomp e n satfoo In the shape of board and lodging/ 
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Taiu.k %^I\ei{itur freyucnries of different amount s of education of xct'ondari/ school- 
teachers beyond an elementary seho*d course. (i/f jwentayes I 


Years of t'ducaikMi l*»yond elementary course. 

Public schools. 

I’ri vale 

schools. 

Men! Women. 

Men. 

Women. 


1 i-v; than 1 T > 

1. ft *0. 1 j 

0. ft 
. 2 

0. 0 
1. f» 
13 0 
22. ft 


. 9 . ft ] 

2 up to 4 . . . 

7. h 5. 8 

t; *■> i 

4 ii'i tu a * 

If.. 1 17. 6 , 

V. '( 

!. 'I] i to 8 

2*. .*i 22. 9 ! 

30. 2 41.4 

K. 2 M. 1 1 

ft. H 3. * : 

14. 1 

37. 8 
12. H 

23 4 
24 , n 

9 4 

le ur more 

\h. ;t 

li’o 


Taiji.k 3 -dielatu c frequencies of different amounts of experience in teaching of secondary 
■ school-teachers ( in percentages ) . 


Public schools. 


!*mate schools. 


Yaws of tRiiclilnK experience. 


lycss than l*. . 



ii to 4... . 

Mo a.:.. 

Ill to 14.. 

IS to 19. 

2ft to 21 
27> lo 29. . 

30 to 34 ^ 

3o and over 


| Men. 1 

Women. . 

: Men.* 

Women. 

' '.9 | 

A 5 

4. 1 

ii. 4 

i * i 

ft. 8 | 

1 h. ft 

7. 4 

6. 5 ! 

y. 4 

10. O 

8.8 

. ! ft. 0 i 

9 . 0 

ti. 9 

8. 2 

. ! ft. 2 ! 

7. 9 

7. H 

K2 

?. t : 

7 . 9 

A 7 

7.2 

ft. ;i 

ft. 7 

4.9 

7. 2 

ft. 5 

ft. 1 

4. A 

3.3 

ft. a i 

i 4. 8 

ii. 1 


3. 1 

;i. 2 

4. 1 

2.3 

2A 8 | 

38. ft 

3A 4 

39.0 

29. 9 1 

28. 7 

24 3 

27. 2 

20. 4 | 

1A l 

HO 

14.8 

12 . 0 j 

: y. 0 

.8 0 

9.9 

5. y 

A 1 

8. 8 

3.7 

..; 2.2 

! 1. 7 

5. 7 

2.9 

1.7! 

1 . .*) 

1 ft 

1.0 

;_‘yi 

.4 

2 3 

1.8 


VI.— PUBLIC ANB^FglVATE SECONDARY SCHOOL TEACHERS 
^ COMPARED. 


It is a well-known fact that public secondary education has l>een 
increasing more rapidly than private in respect to number of students, 
number of teachers, annual expenses, and the like; It is therefore of 
interest to compare the two with respect to the present condition of 
the teaching stair. 

If the reports from public high schools in general and from private 
high schools in general are compared,* one gets the following results: 
The public high-school men teachers are paid about a tenth less and 
have had, roughly, a half year less of education. 1 * The public high- 
school women teachers, on the contrary, are paid about a tenth more 
than the private high-school women, and have had, roughly, a year 
more* of education. In length of experience .there is no appreciable 
difference. 1 *■ 

But such a comparison may be misleading, if taken at its face 
value, for two reasons. First, a much smaller phaportion of the 





private schools send the information, and, as already remarked, there 
are good reasons for believing that those which withhold it are not 
quite so well off in the pay they give to thein*teache»s or the 
amount of education which their teachers have received a a those 
which do report. That is, the figures of tables 1, 2, and 3 represent 
the condition of a superior 0 selection of the private schools. In the 
second place, 'the less well-paid and less well-trained teachers i*the 
public high schools are found in the rural high schools with one or two 
teachers. In one sense it is fair to compare these schools with the 
private high schools and academies, as they are both cooperating in 
secondary education. In another sense it is not fair, because the 
private schools often require residence away from home at a distance. 
Under the same conditions the pupils of public high schools could 
attend a public high school much better equipped than the one- 
teacher or two-teacher schools in their immediate neighborhood. 
That is, to make the comparison by the ’general census perfectly fair, 
there should be private high schools distributed geographically in 
just the same fashion as the public high schools. 

I have, therefore, made the comparison by taking ‘public and 
private secondary schools where both exist in the same locality, 
asking, that is, the question, ‘'In any one city, will the pupil who 
attends the local public secondary school be taught by a staff as well 
paid and as well educated as the pupil attending the local private 
secondary school?” Since the matter is not one of very great impor- 
tance to educational welfare, I have .measured the difference in only 
19 cities. The fact in these is, with almost entire uniformity, that 
the, staff of the public school is better paid. Whether each city is 
given a weight proportional to,its size or is weighted like all the 
others, the general result is found that the public high-school man is 
paid at least 15 per cent more than the private high-school man, and 
the public high-school woman at least 30 per cent more than the pri- 
vate high-school woman. The facts appear in Table 4. The public 
high-school teachers in these cities have also had a more extended 
education, though in view of the influences described on pages 10-11 < 
it is not possible to assign an exact percentage. 

Tabl* 4. —Relative frequencies of different salaries in public and private secondary schools 
tn the tame localities. Percentages estimafyd from 19 cities. 


Salarler ^ 

1 | 

ken. Worn mi. 

j 

Pubilo 

•chooU. 

Private 

eohooU. 

Public 

Bchooft. 

! Crtvate 
1 ohool*. 

ham khan $800 

0 

4 

84 

SI 

81 

34 

83 

33 

31 

1 

30 
4$ 

31 

1 

10 

m 

77 

$8oo to low “ 

$1 .000 tp $1,499 "■**" * * " 

11,100 * $1.90$ . 

$M00*DdOTW. 

~ ^ : T 
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VII.— THE INFLUENCE OF LENGTH OF EXPEftlkNCB UPON EFFI- 
CIENCY IN TEACHING. 

Among the most important of the measurements which students 
of education are trying to make are measurements of the extent to 
. which natural capacity, academic training, professional courses of 
study", and actual experience contribute respectively to efficiency in 
+ teaching. The difficulty" in measuring these relations consists, chiefly, 
in the absence of objective and reliable measures of efficiency in 
teaching. 

The 1907 special data may be used to contribute to the study of 
this problem in the case of secondary school teachers in the following 
way: The private schools of a single community presumably give 
salaries in a fairly close proportion to what they judge to be effi- 
ciency in teaching — that is, approximately free competition obtains 
and the salary is to s<une extent a measure of the teacher’s efficiency. 
The closeness of the approximations will depend upon the extent to 
which the authorities of these schools are governed by economic 
'rather than sentimental of idealistic considerations in adjusting sal- 
aries and upon the extent to which their judgments of the efficiency 
of teachers are correct. < 

The differences in salary among teachers of the same sex in private 
secondary schools of the same community may then be taken as to 
some degree parallel to the differences in their teaching efficiency) 
and in so far as any two communities are alike in the cost of living 
and the Attractiveness of. life and in so far as there is competition 
between them for the services of teachers the two may be treated ' 
as one for the purposes of this inquiry. 

The data available are rather meager, for the reasons stated in Sec- 
tion I, and to utilize what there are fuliy would require an enormous 
expenditure of time. I have therefore studied the relation of salary 
to length of experience amongst teachers in private secondary schools N 
‘ in only the following five cases: 

Men’s salaries: Private secondary schools r for boys in New York 
City. 

Men’s salaries: Private secondary schools for boys in Boston, 
Worcester, and* Philadelphia. ' 

Women’s salaries: Private secondary schools for girls in New York 

City- . - 

Women’s salaries: Private secondary schools for girls inBoaton and 
Cincinnati. ^ . 

Men’s salaries: Private secondary schools for hoys or boys and girls 
in towns of Massachusetts and Connecticut. 0 

Making the comparisons separately for each of these groups and 
then measuring the general tendency of the fact in the five cases, we 


• In this om» tho town* in no t nlik* in Um oost of llrtng. bat m ft n 3k tbo gm tw > Urautl » 
In tho mom » wMchnl to mih ta oppt nrtmato bolopflo. 
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have the result shown in figure 20, which relates the amount of salary 
to the amount of experience in teaching. So fur as the flat a go they 
support the hypothesis that the full effect of experience in teach,,* 
on efficiency in the work of 'a private secondary sfiKSol is reached in 
three years, the slight rise from twenty on being probably attributable 
to the higher wages for executive work as head of a department or 
to the sentiment which leads private school authorities to maintain 
or increase salaries after long service, even though a more efficient 
person could be obtained for a less amount. 

Unfortunately the private schools rarely sent the individualTzed 
data requisite for such a study, so that the measurement above made 
might undergo modifications of fairly huge extent upon receipt of full 
information. 



TT- 1 , . 

° ■•-.f TT T 1 

Such -facte as appear in figure 20 are in sharp contrast to those 
within the public s/stem of-a large city. In the latter it is cus- 
tomary to advance the salaries of those whose appointments are 
renewed and also, though less often, to determine the amount of the 
!u a 7 of a teachfer entering the system from another city partly on 
the basis of the length of time he has taught. New York City is a 
notable case. I show in figures ?1 to 29 the consequent relation of 
salary to experience ip New York, Boston, St. Louis, and Cleveland, 

permit^ ^ Uib ° mplete returns th * optional^ndividual records 

Because of this incompleteness, the curve for any one of these cities 
may vary considerably from what it would have been had a full indi- 
vidual! } report been sent. The general impression from the four 
tucon together will, however^ be accifrate. 
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It raaV be well to warn ourselves tljat even if it were true that 
experience after the first four or five years does not greatly add to the ( 

efficiency of a public high-school teacher, still it can not be said thaf j 

the customary practice in our large citietf wastes money in paying for j 

i 

4 





-* — t 


' » 1“ T 

Km. 23 Relation of tangth of e* pei-Iance to salary in oase of public hlgh-achool toachere. Mon teachers 

of St. Louis. 

a false symptom of efficiency; for, even if Che teachers of five years' 
experience equaled those of ten, it might still be wise to pay the 
latter more. In the first place, the salary schedule as a t whole decides 


at .JJti&Q&i 
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the teacher in his choice amongst positions. It is not a fixed Si .000 
that he accepts, but 11,000 plus $100 advance annually up to $2,000, 



Flo. 24. Relation of length of4>xp«rlem* to salary lr/case of public htgh-achool teachers. 

of Cleveland. 


Men ttwchm 



Fla. 2.V Relation of length of experience to salary In case of public hlyh-xchool teacher,. Mon tea,l„. 
of NVw York, Boston. St. Louis, and Cleveland. 



' m i * ** ** *• ' *• | « 

Flo . 30. —Relation of longt h of ox perience to salary In caae of pu bl Ic hlgh-echool teetfiers . Women teacher 

of Boston. 



no. 27.— Relatlonof len«tb of experience to eelary Inoeee of public hl,b«hool teeohen. Women UmdL 

of St. Louis. 

The advance with time is really a feature in the bargain. In tb 
second place, «it may be wise for a -city to pay its teachere what wil 
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maintain a certain standard of living, rather than what will just pur- 
chase the required efficiency; and on this principle the head of a 
family, at least, should be advanced with age or with some other still 
more accurate measure of the size of. his family. In the third place, 
the premium on experience has the administrative advantage of 
encouraging the adoption of teaching as a permanent profession and 
of preventing frequent changes in the local teaching staff. It is also 



Fig. 2fC— Rfilat Ion of length of experience to salary in rtuieof public hlgh-echool teachers. Women teachers 

of C ley e land. 



Flo. Relation of length of experience to salary In case of public hlgh-school teachers. Women teachers 

of Boston, St. lx>uta, and Cleveland. 


free from tlio difficulties of competition for promotion on the grounds 
/>f pure merit. 

It is well, on the other hand, to. note that the premium paid for 
experience may deprive a city of the best services obtainable for the 
price it has to pay, may retain the less competent too surely, and 
may discourage the entrance to and continuance in the profession of 
that very desirable class who would prefer to work under a system of 
competitive promotion by merit. 


VIII.— THE RELATION OF LENGTH OF EXPERIENCE TO AMOUNT 
OF SALARY IN CERTAIN 8PECIAL COMMUNITY GROUPS. 

This whole matter of the relation of salaries, our ostensible measure 
of efficiency, to length of experience in case of teachers in secondary 
schools would well repay a more elaborate study than the present 
writer can undertake, or is indeed possible from the data at hand. 
If the influence of the cost of living and the value of life could be 
accurately determined for each locality; if the data for supervising 
officers could be kept separate, to be combined with that of the class 
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teachers only at one’s discretion; if the conditions in each State and 
in those smaller or larger districts wliich possess significant educa- 
tional unity could be all fully treated; if the influence of the length 
and quality of the educational preparation of the teachers couhrhe 
eliminated as a disturbing factor; and if certain other .precautions 
could be taken— one might hope to know with exactitude just what 
is paid for experience pure and simple and -to secure some actual 
evidence concerning what ought to be paid for it. 

The data from public schools can not be used directly as evidence 
concerning the relation of amount of experience to degree of etlicienc v 
because free competition does not exist the country over, or even 
probably within any one section of it (hut provides n wide’ range of 
high school salaries with a constant cost for living of the same value 
The mere facts as to the relation that actually does exist between 
salary and length of experience under the given complex conditions 
are, however, important. I have therefore made the somewhat 
tedious calculations for the following cases: 

A 1. The men teachers, excluding principals, in cities and towns of 
New Jersey that are suburbs of New York City. 

A 2. The women teachers in the same cities and towns. 

A 3. The men teachers, including principals, in tlu same cities and 
towns. r 

B T. The men teachers in Massachusetts outside of Boston. 

B 2. The women teachers in the same cities and towns. 

C 1. The men teachers (including principals) in Indiana (taking 
about 100 schools in alphabetical order). 

C 2. The women teachers in the same cities and towns. 


In the first, of these cases the cost of living roughly balances with 
Tt the value of life, the same salary being about as desirable in the more 
^expensive as in the less expensive towns. In' the second case this is 
not so universally true, thoughlhere are, in the writer’s opinion, very 
few of the cheaper towns which could take away a teacher from the 
more expensive’ ones by offering him the same salary. In the case 
of Indiana the writer is unable to estimate the disturbing effect of 
variations in the cost of living for a life of equal value to a teacher. 

I shall present the facts in one or more of three ways : First in 
diagrams (figures 30, 31, 32, 33, and 34) in which a short dash stands 
f 0 ^ its position along the horizontal axis denoting the 

individual's length of experience and its position along the vertical 
axis denotmg the amount of salaiy. These figures show to the eye 
the entire fact of the relationship. Second, In diagrams ^figures 36, 
37, 38, 39, a nd 40) showing only the central tendencies® of salary 
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amounts related to different dengtjis of experience. Third, in a 
verbal statement rehearsing the* essential facts of the relationship. 
In this verbal statement the word “maximum" refers to the maxi- 
mum central tendency for any one length of experk 'ce, not to the 
highest single salary received. 

The reader may be aided in realizing the degree of de± ondence of 
salary on experience by making diagrams like those of figures 30-34, 
and what the facts would be if the order of individuals with respect to 
salary wore identical with the order with respect to amount of expe- 
rience. This I have done in one case (men teachers in Indiana) as 
a sample (figure 35). 

In the New Jersey suburban cities and towns the maximum salary 
tendency for men, excluding principals, is reached after fifteen years, 
the teachers then receiving nearly 80 per cent more than during the 
first and second years of service. If principals are included the 
maximum readied after fifteen years is somewhat over twice the 
average salary of the first and second years. 

For women the maximum is not reached until after twenty years. 
It is about 60 per cent more than the average salary of the first and 
second years. 

In Massachusetts the apparent maximum for men (excluding prin- 
cipals) is reached only after fifteen years, the .teachers then receiving 
al>out twice as much as during the first year of teaching and about 90 
per cent more than the average of the first and *cond years’ salaries. 

principals are included, the maximum is not reached until after 
twenty-five or thirty years and is two and a half times as large as the 
salary for the first year, and 125 per cent larger than the average 
salary of tliTTffrst and second years. 

For women tho'maxiinum is not reached until after twenty years 
(or even more). It is twice the salary of the first year and about 90 
per cent mofo than the average salary of the first and second years. 

In Indiana the apparent maximum for men is reached in six rears, 
the teacher thereafter receiving 30 per cent more than he did the 
first year or two. If we could follow actual individuals, however, 
we should find that they often progressed to tlie superintendencies 
of counties and towns, so that the true maximum would be reached 
later and would lie higher. 

„ The maximum for women is reached or very nearly reached in 
eight years, the teacher then receiving about 30 per cent more than 
during the first and second years of teaching. * 

Certain common opinions due to the knowledge of many single 
cases are verified by these wider summaries t>f fact. First, there is 
an unwillingness on the part of large high schools to experiment with 
teachers of little or no experience. The smaller scho ols - are vevf 
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Fig. 34. -The relation of amount of salary to length of experience In teaching, pilin' lu<h school men teachers of Indiana. 
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Fig. .15.- - The form KIc. 14 would have if the order of claries and the order of leiyjth of experience were identical. 
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likely equally unwilling, but are forced by their less adequate finan- 
cial provision to make such an experiment oftener. There is thus a 
fairly laige migration of teachers from* school to school. Second, 
the rate of progress in income is very unequal, some teachers reaching 



Fic. *).-Thr central tendency of the relationship of ainounlof salary to length of experience In teaching; 
public high school women teachers of Indiana. 

nearly the maximum salary in five or six years, while others teach 
for fifteen years or more without advancing appreciably. Men con- 
tinue to advance through promotion to principalships after their 
chances for advance as regular teachers cease. The advance in 4 
salary due to experience in teaching is most rapid at first. . 


IX. THE RELATIONS OF LENGTH OF EXPERIENCE AND OF LENGTH 
OF EDUCATION TO AMOUNT OF 8ALARY IN OHIO, ILLINOIS, 
WISCONSIN, GEORGIA, TEXAS, AND CALIFORNIA. 

K one does not seek to restrict the localities used in the com- 
parison to those in which the -same salary is equally desirable, the' 
number of cases may of course be greatly increased, to such an 
extent, in fact, that the relation of salary to length of experience 
may be studied separately for teachers of each different amount of 
education. The relation of salary to the amount of education for 
teachers of each amount of experience may also be determined. 

I have so studied all the individualized reports from the public 
high schools of Ohio, Illinois, Wisconsin, Georgia, Texas, and Cali- 
fornia. 0 It must be borne in mind that the large schools rardy sent 
m individualized reports and so are rarely included in these data- 
This is, of course, an advantage in that it makes the data less diverse 
with respect to the cost of living and the value of life. 

In the case of Georgia, Texas, and California, I shall simply present 
the facts with practically no discussidn, since, in spite of the utiliza- 
tion oT all the reports, the-data are ^oo few for an exact determination 
of the relationships in question. (See Table 9, sections A t/F, 
pp. 49 - 52 .) t ‘. ' 

• In this work I bore had the tatotaaea of Via Elisabeth Hash. aaHtant in adooattaoal payohotofy at 
Teactm Col toft, Columbia Uni vanity, who oompQad tfaa data from tbt original ret un a. 
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® 'i Illinois, and Wisconsin the computations start with 
preliminary tables like the following (Table 5): 

Tablb 6. Table of frequencies of salaries of teachers of 8 years education ando, 1 or t 
years of experience in teaching (vtomen in Ohio). 



Quantity. 

Frequency. I 
(Number of: 
teacher^.) 

Quantity. 

$300 

>406 

•450 | 

$465 

S 47 S 

•486 

4 

1 2 
11 

1 

2 

1 

•550 

$660 

$670 

$686 

$580 

•600 * 

•405 

4 

$630 

woo ; 

4 

$660 

$540 

8 

1675 






Frequency. I 
(Number of 
teachers.) : 


Quantity. 


$ 61 #... 
1700... 
$720... 
r $750. . . 
I (I $780. . . 
5 | $800... 
$ 1 , 000 . 




Frequency. 
(Number of 
teachers.) 


There are 528 such tables, but with some blanks (3 States x 2 sexes 
X 1 1 lengths of education x 8 lengths of experience, namely : 0-2, 3-5 
6-9, 10—14, 15-14), 26-24; 25-29, 30 and over). I shall refer to these 
.. 628 tables as the-original tables. 

From a thorough study of these tables it is clear that the relations 
to' be investigated are substantially the same in the three States. 
(The median salary for each of the groups is as shown in Table 6.) I 
therefore combine the data from the three States. 

A study of the same tables also shows that there is no sure appre- 
ciable difference as regards frequency of salaries for teachers of 0, 1, 
2, %nd 3 yeare of education beyond^e elementary schools. I there- 
fore combine the data for these four groups. The data for 10 years 
of education are too few to give reliable determinations. Hence 1 
omit them. 

The data for the groups of “25-29” and “30 and over” years of 
experience are too few to give reliable determinations, and there is 
surely no great difference between these two groups. So I combine 
these also. y 

The 98 tables resulting I have grouped as columns of the various 
sections of Tables 7 and 8, since averages or medians fail tQ show 
the very important range of variations amongst teachers of the same 
length of education and length of experience. For reasons of econ- 
omy in printing and convenience to the reader they are presented 
with a much coarser scale of salary amounts than the original tables. 0 
These 98 columns furnish the material for answering any questions 
about the relationship of salary to amount of experience and to 
amount of education in the case of these groups of teachers, and for 
comparisons with the Btatus of this relationship at any date in the 
future. To these tables I refer the expert 'student of education. 

It is practically impossible to summarize in words the relationship 
between salary and length of experience, because of its complexity. 


* k*f* on * ml* by tfogto Mia. 
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There is no uniform tendency for a given difference in length of 
✓experience to be accompanied by a constant gross or percentile differ-^ 
ence in salary. The upper range of salaries varies with experience 
more than the average salary. Th« relation is different in the case 
of those of much and those of little 'education. There are other 
eccentricities. For an adequate measurement of the relation the 
reader must examine every detail o^the tables (7 and 8). 1 shall 
state only those general facts which are of most significance to edu- 
cational administration. These are as follows:, * * 

THE RELATIO^ OF SALARY TO EXPERIENCE IN THE CASE OF MEN 

TEACHERS. 4 

The high-school authorities in the three States und^r consideration 
pay the average male high-school teacher on thrtfverage $28 (i. e., 

4 per cent of the "usual salaiy for t he first three years of teaching) for 
each year of experience from 1 to 12 years, $8 a veaj^for each year F 
from 12 to 22, and little o? nothing for each veafiSreafter. The ' 
superior teachers show larger differences with experience. The men 
who have had the most education not only are paid more at the 
start, but also show larger differences with the .first 10 or 15 years of 
experience, those with 8 years beyond the elementary school showing 
differences with experience that are about five times as large as those * 
of men with 0-3 years, over twice as large as those of men with 
4-6 years, and one and a half times as large as those of men with 
7 years.® The differences between the salaries of those with 10-15 
and those with 20-30 years of experience seem to be on the average 
the same for those of little and those of much education. 


THE RELATION OF SALABT TO EXPERIENCE IN THE CASE OF W0HEN 

TEACHERS. 

The school authorities in the three States in question pay the 
average female high-school teacher on the average $27 (i. e., 5 per 
cent of the usual salary for the first 3 years of teaching) for .eich 
year of experience from 1 to 22 and apparently even to 30 or over. The 
superior teachers show largerdifferences with experience. Thewomen 
who have had the most education not onlj^ are paid more at the 
start, but also show larger differences, not only faf the first tO or 15 
years of teaching, as with men* but throughout. Women with 8 
years of education beyond the elementary school show differences 

■ 1 

♦The somewhat awkward form of Terfel statement need here end later It neo-try to avoid giving tbe 
Inn-Inn that tbe ian>o perron would receive the advance end dieoounte described If he had Uieliwreeee 
In experience or education or tbe decrease In the letter corresponding to the differences described, fitch 
may be true, toot It does not fa so wearily IbUow from oar teota. For education and experience not only 
alter ittdlvtdxtolB Iran what they were orwouhfchave been, but also ealeet indlvtdnala. The teacher* who 
have taafhftiO yearaare a oaleoted group of tboae who have taught a yean and their salaries need not be 
equal to whn* the alter would attain U they taught >8 yean longer. The teaohertwhohtodied • yean, 
may be different by nature ae well aa by training uom thee a who studied only 4 years. 
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with experience that are five times as large as those of women with 
0 to 3 years, over twice as large as those of women with 4 to 6 years, 
and overdone and a half times as large as those of women with 7 
years. 

THE RELATION OP SALARY, TO t LENOTj6 OF EDUCATION. 

It is also impossible to state the relation between salary and length 
. of education adequately m words. There is again in. this case no 
uniform tendency, though the eccentricities are here not so marked. 
There is also a special difficulty in that thfe increases from 0 to 9 
years of education do not mean additions of equal amounts of the 
same thing. For instance, the group with 8 years of education are 
- mostly college graduates, while the group with 6 years of education 
have rarely completed two years of a college course. Tables 7 and S 
tell the whole story, certain features of which I shall repeat in verbal 
form. 

The high-school authorities in the three States pay the average 
male high-school teacher on the average’ '$90 (or one-seventh of the 
usual salary for the first 3 years of teaching) less, if he is one year 
short of the standard 8 years; they pay him on the average $220 (or 
one-third of the usual salary for the first 3-years) less; if he is 3 
. years short 6f that standard; an4 $325 (or over half that salary) 

, less, if he is 6 years short of that stai^^rd. For a year in addition 
to the standard they pay him on the average $90 more. "XTT'ri 
differences %ire smaller for those of little experience in teaching i 
greater for those of much. *• 

The corresponding figures for women teachers are $75, $150, and' 
$275 less, for 1, 3, afid.6 years short of the standard 8 years, and 
$45 more for byear over that standard. The9e amounts are, respec- 
tively.) one-seventh, two-sevenths, over half, and one-eleventh of the 
usual adary for the first three years of teaching. 

It is evident that school authorities reward the kind of man or 
woman who has secured a thorough education; and that, in so far 
as their practice is a natural selection of one means .of securihg - 
efficient teachers, premiums for advanced education are desirable in 
formal salary schedules. The figures indeed suggest that the premi- 
ums now given in such formal salary schedules are too, low in the 
case of education and too high relatively in the case of experience 
in. teaching. \ *" . ‘ 

Neither experience in teachingsjior amqtAt of education is so 
. important in determining relative salaries as the differences amongst 
teachers in other respects; that is, in native gifts and in the quality 
4 rather than the quantity of their education. That teachers of the 
s&me amount of experience and education vary enormously as to 
salaries is shown by every group recorded in the tables. For instance, 
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of the men'who have taught from 10 to 14 years ancj/who-had 8 years 
education in advance of the elementary schools, some receive four 
and even five times as much per year as others. , • «• 

In the ckse of the estimates made above for the teachers of Ohio, 

, Illinois, and Wisconsin, and ih the case of all the facts of ^Tables 6, 

7, 8, and 9, the reader should bear in mind that # the calculations are 
based upon the individualized returns orily,Rnd hence incjtude only 
a part of the entire teaching staff of the States in question. In par- 
ticular, it should be borne in mind tb&Vthe largest cities — those pay- 
ing the largest salaries and having as a rule teachers of more' than 1 
average education and experience — oftenest omitted the individ- 
ualized section of the report blank, f 

Taulk fi.— The. relation of galary to length of experience tn teaching and to extent of 

education. 

1 , [The entrit* (or salaries arc median*. [ 

A.-MEN TEACHERS OK OHIO. 


Length of expeiient’e in yeaxa. 


Years of educaimn. 

0 to 2. 

! 3 to 5. 

1 , 

6 to 9. 1 
1 

10 to 14. ’ 

SB 1 

16 to 19. . 

; 

20 to 24. 

25 to 29. ■ 

30 and 
over. 

f 

(i . . 


>450 { 


>650 

1 ZJ 

1 

>766 ; 

9600 

1 



! >640 : 



1 

440 



1.000 i 

446 



i 



A 

450 

,460 

400 

>520 

>580 




>620 

1 460 

662 

1,260 

636 1 

1,000 

570 | 

900 

* i 

5*30 

VX) 

675 

618 

765 1 

1 810 



S- .1 

667 

' UA6 

675 

768 

783 1 

706 

900 

640 

7 | 

666 

710 

750 

860 

960 , 

850 

1,007 

1,700 

8 | 

(330 

SOO 

900 

1,200 

1,260 

1,165 

1 975 

1,860 

y ! 

742 

805 

960 

1,150 

1,000 

1,160 

3.000 

1.100 

i ; 

SOO 

500 

1.200 

1.300 

1.066 

1,860 

1,150 

1,660 


H-MEN TEACHERS OF ILLINOIS. 


>510 | 

1 1 1 IfiOO 1 

*760 i 

>800 : 


! 

(iOO | 

>642 ' 1 

650 

>720 

4X0 

59 5 1 

610 i 680 

675 , 

>826 1 . 


12,000 


562 j 676 

880 | 

880 

1,676 i 

1,300 

2,000 

. i 675 

680 I 810 

900 : 

810 

l.ooo ; 

1,126 , 

1,160 

.! (V00 

800 ' 850 

t noo 

1,290 

1,031 

1,400 '. 


700 ; 

900 I 960 

1,100 

1,100 

1,600 

1,700 ' 

i t oob 

.! 826 • 

765 1,400 

1,400 

1,200 

856 

1,000 

3,000 

.! 467 !. 

j_ . L 

! 1,260 

1 

1,350 

1,600 

1,900 ! 

2,460 : 

2,400 

*C.- 

MEN TEACHERS OF WISCONSIN 





0 • f.l. 

> 

1 i 

1 . 


1 1 




2 ! 

<610 

>766 ; 

>1,060 

>1,200 ' 




3 l 


856 1 

720 

770 . 



4 ' 

766 i 

960 

720 | 

<1.000 

*1,400 

<2,000 

6 

496 

900 

720 

1,200 1 

000 1 

! 700 ■ 

6 

640 

625 

730 

9S0 

1,400 

856 ■ 


7 

720 

785 

810 

1,080 

1.000 

1.300 : 


8 

630 

750 

926 

1,126 

1,000 

1 ,A00 ' 


9 

740 

900 

1,000 

1,600 

2,000 



10 


800 

1,126 

1,660 

2 , AM 

1,860 






f 
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Table 7 .-Relatione between ealary amount of education, and extent of experience of 
male hxgh-echool teachert m Ohio , IUinoie, and ITw»rwt‘n— Continued, 

R.-MEN OF 4 YEARS OF EDUCATION. 


Salaries. 


Year* of experience. 


0 to 2. 


Under $400. . . . 
Hat to * m . . . . 
*500to*599». .. 

3«io to nm 

1700 to $799 

*800 to *899 . . . . 

ttooto rw 

SI, 000 to *1,099... 
$1,100 to *1.199. . . 
*1,200 U>*l#R. 
*1,30010 *1,399... 
Sl.-MHl to *1.490 .. 
*1 ,500 to *i ,t>99. . . 

*2.000 to *-2,499... 

*2.500 and over. . 



10 to 14. 


15 to 19. 30 to 24. 25 • nd 

1 over, 

f 


C.-MEN OF 5 YEAR8 OF EDUCATION. 


Under *400 j ! ! 

10 

*5W to S509 


3 i 
8 

i\ 

wootowoe 


6 

A : 

pm totrw 


3 ; 

fj 

9 1 

*80010*899 


l 


*900 to *999 . 


1 ■ 

^ ; 

*1.000 to *1,1)99 c 

! 

3 = 

1 

1 

*1.100 10*1,199 


1 1 

1... 


*1 ,200 to *1.299 




IL3U0 to *1,399 


1 1 

* ; 


>1 


11,400 to *1,499... . 

*1.500 to 11, 999 

*2.000 to *2,499.. .. 
*2,500 and over. . . . 


2 

2 j 


2 r.. 

...J 


4 I. 

• v! 


n.-MKN OF 6 YEARS OF EDUCATION. 


Under *400 t : , 

*500 to *509 i 0 ip .? 

*600tu*rt*ft iii Q ♦ I 

*700 to *799 '"•£ g ; 7 { 

*800 to *899 “ J' 4 J 

*90010*999 | J ‘J 

j 2 i 

1 5, 4 1 1 

, 17 5 4 4 

! 9 i 3 4 1 

11 5 5 

*1.000 to *1.099 i ■ , t 

*1.100 to *1. 19ft % 

8 2 : 3 2 

10 . 4 3 

*1.200 to *1,299 ' r : 

*1.300 to$l. 399.. 1 

J 2 

3 3 1 , 2 

5 1 

•1,400 to *1,499 

*1.500 to *1,999.. 

i 2 i y 

*2,000 to *2.499 . **"i i 1 * 3 

*2.500 and over 1 .1 




E.-MEN OF 7 YEARS OF EDUCATION. * 


Under *400 1 


*500to*£M # 

: 2 
6 

i ? 
| ! 

3 4 

11 ■ 8 

11 1 8 

5 9 

9 , «9 

3 > 4 

2 : 3 


*000 id *099. . . . 1 

- 3 ) 1 1 

8; 3 4 

9 1 2 1 

4 . 3 2 

7 i 1 1 

8 2 . 4 

3 1 2 : 

1 1 1 

5 1 2 . * 

' Si V 1 


*700 to *799.. .. 


*800 to *899. . . . 

* 

•900 to *999 

*1,000 to *1,099... 

2 

$1,100 to *1,199... 

i 

*1.200 to *1,299 | i 

•1,400 to *1,499 



4 11,500 to *1.999.... 

iiflOotAn 



3 

IftOOOaaa over 




2 

1 

bi’ ' * — * — * 


L 

L .. J 
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Table 7.— Relation* between talari ,, amount of education, and extent of experience of 
maU tngh-tchool teacher, m Ohio, Illinoit, apd Wiiontin- Cont.nuS 7 

F.— MEN OF 8 YEARS OF EDUCATION. 


Salaries. 


r— , 

' 0 to 2. 


Under 9400 yCl . . . 


$400 to $499 .. jj 

$500to$399 £ 

$000 U> 1899 « 

$700 to $799 22 

9800 to $899 i i 5 

$900 to $999 f 

$l,0p0 to $1,099 3 

$1,100 to $1,199 

*o»;®2;23 xa,r ' c ' i ' 

* 

$1,200 to $1,299 "V 

$1,300 to $1,399 

$1,400 to SI, 499 

$1,500 to $1,999.. 

92,000 to 92,499* 


92,500 and over 


Y ears of ex perienee. 

! i 1 

3 to 5. | 6 toy. i 10 to 14. I 15 tu 19. 


2» to 24. j ‘ 


5 and 
over. 


I 


0.— MEN OF <1 YEARS OK EDUCATION. 


3 

I 2 

\ 

1 

l 1 

2 



2 

10 

8 

\ 

12 

3 i 4 

l 

8 

8 | 0 

4 

i 

«| ? 

..... 

8 

3 ! 2 


20 

13 f 11 

6 

2 

1 3 

5 

1 

- * > 3 

4 


Undw $400 

$400 to 1499 

$®0 to $599 

•aootoiaw 

$700 to $799 

$800 to $899 

9000 to $999 

$1,000 to 91, 009 

91,100 to $1 ,199 ~ 

$1,200 to 91,299 

91,300 to $1,399 

91,400 to 91 .499 

91,600 to 91,909.. . 

$2,000 to $2,499 

$2,500 and over 


I 


2*1 

1 ' 

2 I 

l j 

3 ■ 


1 

3 

8 

G ; 

1 1 

3 T 

4 


’ ; 

! 



1 1 

1 .... 


1 3 2 

3 $ 

i 

5 1 

5 , 5 


3 2 1 


0^1 2 

1 4 

1 

2 


Table Relation* between ealnry amount of education, and ertent of experience of 
JemaUh\gk-9<Ju>ol teachers in Ohio % Illinois, and fcwronM'n. * 

[The entries in the table give the number of teachers In each case.] 

A. -WOMEN OF 0 TO 3 YEARS OF EDUCATION. 


Years o( experience. 


Salaries, 


3 to 5. | 6 to 9, | 10 to 14. 



Under $400 i 

$400 to $449 

3 

5 ! 
3 ; 
1 

l 

’2 

* 


1 

! 

9450 to 9499 j 2 

1500 to 9549 


3 

i 


$550 to $599 

1500 to $549 

2 

l 


1 

1 

1 

i 

$550 to $899 


1 




1 ! 1 

ffTEA Ia fTQA 


1 





irwiOf/w i 

$800 to $849 • 

$850 to $899 ' 

9900 to $949 i- 

9960 to $999 1 

gSbotoii^o ■; 

|1400(o| 1 f 199 , 

1 

| . 2 

j;;;;;;;;;; 


. . 



1 **!**’*"[ 

C1400 to 11,399 

$1 ,400 to 91.499 1 

1 





v 

$2,000 and over. 

1 * " * 






rr:":."" 




15 to 19. j 20 to 24. 


25 and 
over. 
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Table 8 — Relation* between salary, avyrunt of education , and extent of experience of 
female high-school teachers in Ohio , Illinois , and Wisconsin— Continued. 

p li. — WOMEN OF 4 YEARS OF EDUCATION*, V 


l nil rr in*".. 

S44H1 U, f-U*l 
$450 Cu f •■*** 
$500 Co $54'< . 
AWOtutW ■ 
*600 to **■-»'> . 
KtfO i o PW . 
$7IH) to $749,. 


^t£K 

S<i5o to vm. 

*1 ,ocki to$i.wiy 
n.itto toiuw 
(l.2oo to$uw 
$1,300 to S l ,.iW 
$1,400 to $1,499 
$1 ,.VKt to $1,999. 
$2,000 ami over 


f Years of experience, 
toy. ; lo to M. I i. r . turn. | 2nto24. 1 


('.— WOMEN OK 5 YEARS OK EDUCATION 


Coder $4*tn 

$4(>n to $40 

$450 to $4 i .... . 

$500 tot'- i 

$550 to %m 

KXMi to $M9 

$G5(I 10 ItTO 

$700 to $; i!l 

$750 to $?yy. . . . 

$800 !o$S40 

$v»o to pm 

$yoo to$y4y 

$IW0to$!B9.. . 

$1,000 to$i.yw.. 
If. 100 toll.199.. 
$1,200 to$i,299. . 
$l,300to$l.,‘Wh. 
$1 ,400 to $1,490. . 
$1,500 to $1.999.. 
$2,000 and over. 


i 5 l l \ 

I 1 2 i i»... 

2 1 

8 3 1 (i 1 2 . 

5 y \ . l . . ,e. .. 

- 3 2 ..... ' ■* 

1 i • ' 

1 1 1 

I 1 1 . . 


1 1 ... 

1 1 '... 


1 1 : . .. . 1 


i ' i 


i’; . i l 

i 


l 


D.— WOMEN OF (1 YEARS OF EDUCATION. 


Under $400 

1 ; 

1 

$400 to $449 

5 ! 

3 

$450 to $499 

12 | 

11 

$500 to $549 

8 1 

12 

two to $599 

6 1 

4 

$800 to $*49 

... .. 31 

3 

' $650 to $09b 

1 

2 

TOO to $749 

■ 

1 

$750 to $799 

1 j 

2 


$800 to $848 ' 2 

$850 to $899 ■ 1 

$900 to $949 \ i 

$950 to $999 ! .... 

$1,000 to $1,099 - ' 

$1,100 to $1,199 i 

$1 ,200 to $] ,299. » . 

$1,300 to $1,399 T 

11,400 to 11,499 ' 

$1,£0Q. to $1,999 ! .......... 

$2,000 and over I 


l 


3 1 

2 3 

6 2 

1 2 ' 

1 2 | 

8 6 

3 3 : 

2 3 ; 

3 3 . 

4 1 

1 2 


3 


1 ' 1 ■ 

1 ■ 

3 1 

1 ■ 1 

1 ■ ,... 

3 : 2 1 

2 , 1 1 

3 5 i 1 

2 ; i 1 i 

...■ i i 

2 ! .1 i 
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Table 8. — Relations between salary, amount of education , and extent of ejr perienrl of 
female high-school teachers in ()hio, Illinois , and Wisconsin — 1 Continued. 

L~ WOMEN' OK ^ Y EARS OF KDfCATlON 


Salaries. 

Under $400 

0 to 2. 

3 to 5. 1 

1 ' 
1 

Yearn of experience. 
6 to 9. 10 to 14. | 15 to 

19. 20 to 24. Hn,i 

over 

$400 to $449 

1 

i „*. . . 


$450 to $41 H) 

9 


2‘ 

i 


$500 to $549. ..1 


i i 


i i 


$550 to $599 

■> 

2 1 

2 

i 1 


$000 to $649 

2 

2 

4 


1 | 

$650 to $099. .. 


4 

1 


l 

$700 to $749., 

. ! . !! i 

h . 

1 

(, j 


$750 to $799 



3 

6 1 

4 i . * 

$800 to $849... * 


1 ! 


2 ! 

| . , + ] 

$(W> to $899 


1 ! 

2 1 

2 ’ 


$90U to $949 



1 


i i * * i 

$950 to $999 






$1,000 to $1,099... 




1 1 

2 1 ■ - -j 

$1,100 to $1,199. 



*i 

1 

1 ] 

$1 ,200 to $1 ,299 




' 'i 

1 ' l 

$1,300 to $1,399 



i ■ 


1 

$1,400 to $1,499 




i { 

1 . i ] 

$1,500 t6 $1,099 





2 ' 5 

$2,000 and over 




1 *1 

V " 




k. women ok « 

Y K A US OK 

EDUCATION. 



Under $400 







$400 to $449 

9 . , 



1 



$450 to $499 


li 

l \ 

l : 



$600 to $549 


29 

5 


1 

2 

$550 to $599 

27 ; 

15 

0 : 

3 



$600 to $649 

34 1 

.‘18 ■ „ 

14 

3 . 


1 ; 

$650 to $699 

16 1 

31 

25 

[ ; 

■>' 


$700 to $749 

8 ! 

28 

22 

17 ' 

3 


$750 to $799 

4 ! 

17 

16 

2 

3 

1 

$800 to $849 


15 

19 i 

5 ! 

* ' 


$850 to $*99... * 

1 j 

2 


4 ! 

3 . 

1 

$900 to $940 

. 2 ! 

3 

10 

ti | 

| 

2 

$960 to $999 

V 

1 

4 ' - 



1 

$1,000 to $1,099 

i p 

9 

6 *; 

. s ! 

i j 



$1,100 to $1,199 

i 

2 


[ 


$1,200 to $1,299 


2 

4 | 

9 1 



$t,300 to $1,399 

' *i 


6 

9 | 

3 

1 . 

$1,400 to $1,499 



2 ! 



3 

$1,500 to $1,999 



1 

3 i 

2 

5 

$2,000 and over 



' 

1 

l : 



(1— WOMEN OK 9 V K A K S OK EDUCATION. 


Under $400 

$400 to $449... . 
$450 to $499. .. 
$500 to $549.. 
$560 to $599. .. 
$000 to $640.... 
$660 to $699... . 
rooto$7«... 
$760 to $790.... 
$800 to $849... 
$860 to $890.... 

$000 to 1949 

$860 to $990 

$1)000 to $1,099. 
$1,100 to $1,199. 
$1,200 to $1,299 


• I- 


4 ' 

7 

3 ; 

4 ! 

2 , 
3 ! 

1 i 

2 I 


$1,300 to $1,399 I.... V 

$1,400 to $1,499 i.. . 

$1,500 to $1,900 ■ r~- 

$2,000 ud ovor I. 


1 



1 


1 


i 




' Vi 



1 j 


i 

i 
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Table 9 .— The relation of salary to length of experience and to length of education ( beyond 
the elementary school) , - 

A.— MALE PUBLIC HIGH-SCHOOL TEACHERS OF GEORGIA. <* 


Won, 



— 

- 

0 to 2. 

' 3 to 5. : 

0 to 9. 

2 V. 


$1 *90 


(. 

$640 ' 

1,400 

OOU 




1.000 


740 

675 ■ 

m 



1,400 

900 

h 

700 

400 

too 


1.100 

m 

630 1 


1.200 

kvi 

720 (2) , 



-wo 

750 



1.400 

900 

7 

075 

Ii75 

675 (2) 


800 

8tX) 

800 


non ( 2 ) 

900 

1.000 (2) 


1,200 

1,000 

1.2(X) 



1,300 

1 . 4 V) 



1,600 

H 

M0 

900 

520 



1 . 2(Xj 

750 


i + ^ 


811) 

y 


720 




1,125 



I>ength of experience in years. 

10 to 14. l. r » to 19. 


*20 to 24. 


$1 . t»W 


$1,(XX) 
l,2li) * 
700 

900 (2) 
1.500 


^30 


$1.VW 

1.000 


800 

1.000 (4) 
1.200 


9<X) 
1,460 
1 , C)00 


7 VI 
1.035 


076 
1 . 000 
1.100 
1.400 
fiOO 
000 
1.000 
1. 03A 
1.000 
1.600 
1.000 


7 V) * * 
l.txx) 
1,500(2) 


r 


It -FEMALE PUBLIC IIIG H-SCHOOL TKAUIIKRS OF GEORGIA. 


1 1000 

II VI 

$300 

190 




300 ; 

4(XI 

400 




450 

500 





400 ! 

400 

VO 

450 , 

1540 


H00 ^ 1 

4.50 

400 (2) 
450 ( 3) 1 




280 1 

300 


400 1 

675 


400 (2) 

,58,5 


450 


450 !. 



720 



540 






360 \ 

360 

450 (2) | 

495 




1 540 

900 




450 1 

500 


495 


, 




720 1 




* 485 (2) 







800 



- 




.. .. 

. ' 


(’.—MALE PUBLIC JTIGH-BCHOOL TEACHERS OF TEXAS.** 


i 

$350 


...... .. . 

| 1315 


$350 




376 


495 

900 

$675 (2) ' 

i tanrt 


1 154X1 

\ 450 

540 


$VYI 1 



875 i 



1 , 125 

1 




l 500 

; 400 

496 

480 

600 

i 


630 t j 

' 525 ; 

790 

630 





000 (4) 


900* 





675 





405 

400 

400 

360 

i 495 i 

i, 666 ! 


640 

480 

450 

. 450 

630 L 



: 700 

600 

540 

*" 500 

900 ; . 


j 810 (2) 

800 

700 (2) 

700 




810 i 

850 

750 




« There are also 15 Individuate reporting doubtful lengths of education, of whom probably 5 had less 
than 5 years bevond the elementary school. 

6 There are also 62 Individuals reported with doubtful amounts of education, of whom 25 had probably 
Jos than 6 years beyond an^iementary school course. 

7287ft— 09 i 
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Table 9.— The relation of salary to length of experience and to length of education (beyond 
the detMrUary)tchool) — (xmtinuod , 

D. -FEMALE PUBLIC UIOH-SCHOOL TKACHEHS OK TEXAS — Continued. 

* \ 

Length ofexporicnt'o In years. 

3 to 5. 6 to 9. j m toll. 15. to IP. 25 and over. 


Years lif educa- 
tion. 


0 to 2. 
1**75 


405 

m <:») 

500 

*675 (2) 


$*■00 

075 

700 

aoo 

:t«> 

450 (4) 
495 

540 (2) , 
585 1 

075 ! 

080 (2) i 

700 

795 < 

Ml« 


I4N0 

twin 

810 


**‘•75 (2) 
855 


$600 

720 

705 


$675 | 


$450 


* •*'« 


K. -MALK PUBLIC IIIcllI-Sl*HO(»L TKAHTEKS OK UM.IKOIIXI \.< 


3 


. ! $ 1,206 


i 




.i 1,600 

$ 1 . 1 U) 

i $ 1*200 


1 

. .■ $ 1,000 


1,250 

1,100 

* i , * 

■V . . . 

1 , .500 


1.200 

1 . 500 

1,7150 

6 . . 

1 , 02(1 

i 900 

1,000 

1 . 2(10 (21 

1 .( 0 ) 


1 1,200 

1 1,200 ( 2 ) 

1.200 ( 2 ) 

■ 1 . .too 

; 1 , 400 , 


. 1 , 500 

! 1,250 

1.500 

l . 7150 

; 1 , 5 oo ■ 

7 




1.500 

| 1,800 



720 ( 2 ) 

1 . 045 

1 , 500 i 

1 1 . 200 


600 

900 

1 . 100 

1,600 

1.500 


■ 1,400 

i 1.125 

1.200 ( 4 ) 

1 . 750 



! 1 . 500 

' 1.200 ( 2 ) 1 

1,250 

3 . 0 U) 



1 

1.250 

1.500 





1 p .500 ( 1 ) 

1,700 






2,000 



8 . 

730 

720 . 

720 

1 




765 

*00 

900 Cl) • 
950 V 
1.100 
1.150 
! , 200 (2) 

1 . 250 
1.50Q 


1 , (100 (.1) 

1 , 200 ( 6 ) 

1,212 

1.250 ' 

1.377 I 

1.400 (2) 
1.500 (2) | 


1,000 

1 . 200 ( 2 ) 

1.250 
1 , (140 
1.350 
1.400 
1.500 (2) 

l,«oo 
1,800 (21 
2,000 

2.250 


1.000 

1,200 

1.250 


720 

950 

1, 100 (2) 
1,250 
1.300 
1,425 

1.500 (2) 1 

1.500 


950 

1.045 

1.050 
1.200 ( 2 ) 
1,210 

1.350 

1.500 (2) 
1. 125 

1.350 
1,380 ■ 
1.400 
1.480 

1.500 

1.050 


1,000 
1 , 100 
1.210 
1.250 
1.300 
-1.7132 • 
^1.350 

1.400 
1,440 

1.500 
1 , .'>50 
1.650 
1.800 (4) 
2. 000 
2,200 

2.400 
900 

1.500 (3) 

1,617 , 

LAW 


1, 100 &) 
1, 145 
1,200 ( 2 ) 
1.250 (2) 
(3) 


1,500 
1,550 
1,000 (2) 

: 1,617 

. . . = 1,620 

> 1,700 

•••. 1.750(3) 

.?..... a 2,200 


1,000 
1, t80 

1,332 

1,650 

1,750 


J l, (mo 


1,400 

1, 300 (7{) j 
1 , 000(21 | 
1,800 ( 4) 
2,000 


1,500 (3) j 


1 , 65fl 


1. 100 
1,200 
1,380 
1,800 
2,262 
1.200 

1 . 320 
1 , 500 
1.800 
2. 400 

2-7fl0 

1 . 250 

1.320 
1,400 
1,650 


1,250 


1,000 

1,*500 


1.000 

1.100 

1.300 

1.400 


i to? d “ Mtal • moJ “ U 01 • auomUon ’ o' wh0 “ pwtably 10 h*di«a tow 
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Table 9.— The relation of salary to length of experience and to length of education ( beyond 
the elementary school) — Continued. 

F.-FEMALE PUBLIC HIGH-8CH00L TEACHERS OF CALIFORNIA.® 


Years of educa- 
tion. 



Length of experience in yean. 



Oto 2. 

3 to 6. 

1 6 to 9. 

! to to 14. 

i 

\ 1 5 to 19. 

*20 to 24. 

30 and 
over. 

1 

$750 


1 ! 

i 



, 450 


1 $806 


j $1,000 





1,332 







1 9950 


| $1,100 

$850 
1. H00 






! 900 

si, obo 

L 

1 900 

1,000 


1.380, 


i 

! 1,100 

L300 






1,210 




800 

7» 

I 1,000 

1.250 

1,680 

i 1,300 

1.000 


i 900 





1 

1 , too 


1 












1 , oou t * t 
2 100 


350 


900 

TOO 

1,500 

1 1,000 ( 2) 

L000 


450 



1 1.200 


! 1,100 

1.320 
1 500 


750 






! 900(2) 

; ■ 



475 

900 ( 4) 

I 900 (5) 

300 

1,000 

1,300 

^ 1,200 


900 (2) 

1,000(9) 

1 1,000 (6) 

900 

1,200 

1 



950 

1,050 

; 1,045 

950 

1,320(2) 




1,000 (3) 

1,212 * 

j 1,092 

1,000 (2W 

‘ 1,332 



1,212 

1,250 

1.200(4) 

1,200 <7? 

1,617 ~ 




1,680(2) 

1,332 ( 4) 

1,320 

1,680' 





1,380 

1,332 (2) 

1 

i * i 






1,500 (2) 


1; 






1,680 



! 

* 

1 

1 630 

500(2) 

; 760 

950 

950 

1,000 

1,250 


! 650 (2) 

760 

1 855 ( 4) 

997 

1,000 j 

l 1,200 (2) 

1,800 

i 

1 720 (5) 

800(5) . 

; 900 ( 4) 

1,000 ( 4) 

1,145 } 

K... ....... 


800 (12) 

810 (2) 

1 950 (5) 

1,04«2) 

1,200 



807 

825 

l.OOQ(tl) 

1,100(4) 

1,210 



810 (2) 

850(11) 

1,050(2) 

1,200(3) 

1,320 *i 



850(5) 

900 (7) 

1,100 (2) 

1,210 

1,332 

1 


900(21) 

925 

1,150 

1,250 

1,500 




912 (3) 

950(9) 

; 1,210(10) 

1,300 (2) ! 





950 5) 

975 

3,250 

.. 1 

„ | 


1,000 (21) 

1,000(21) 

1,265 


::: ^ 


1,100 

1,050(2) 

1,300 





1,200 

1,100(3) 

1,332 






1,150* 

1,380(2) 






1,200 ( 4) 







1,210 






750 

462 

807 

945 (2) I 

1 000 f 2 t 

1 000 



765 

800 

900(5) 

1.080 

, , uw 

1,045 

1*250 



800 (3) 

810 

912 

1,092 





850(2) 

860 (3) 

1,000 (5) 

1,209 




900 

900 (5) 

1,045 

1 , 210 ( 2 ) j 


; 


950 

1,000(7) 

1, 100 

i 


1 


1,000(3) 

1,100 (3) 

1,150 


i 


1,050 


1,300 

1 






1,380 





0 

860 

906 

950 

969 

1 100 


1,100 


950 

950 

M W 0 

L680 



1,000 

1,000 (3) 

1,200 

1,000 







1,045 * 



- 




1,100 


* 








1 


• There are also 21 Individuals with doubtful amounts of education, of whom probably 6 had lass than 
6 yean beyond the elementary nhooL ' 


\ . * 
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